COMMON SENSE AND LABOUR
apprentices to journeymen, but it shall be open to the Unions to
bring forward for discussion the proportion of apprentices gen-
erally employed in the whole Federated area.
An apprentice shall be afforded facilities for acquiring a prac-
tical knowledge of the branch of trade he adopts, and shall be
encouraged to obtain a theoretical knowledge thereof as far as
circumstances permit.
7.  Selection, Training* and Employment of Operatives and Man-
ning of Machine Tools.   Employers have the right to select, train,
and employ those whom they consider best adapted to the various
operations carried on hi their workshops, and to pay them accord-
ing to their ability as Workmen.
Employers, in view of the necessity of obtaining the most
economical production, whether by skilled or unskilled Workmen,
have full discretion to appoint the men they consider suitable to
work all their machine tools, and to determine the conditions
under which they shall be worked.
The Federation recommend their Members that, when they
are carrying out changes in their workshops which will result in
displacement of labour, consideration should be given to the case
of the Workmen who may be displaced, with a view, if possible,
of retaining their services on the work affected, or finding other
employment for them.
8.  Provisions for Avoiding Disputes.    With a view to avoid
disputes, deputations of Workmen shall be received by their
Employers, by appointment, for mutual discussion of any ques-
tion in the settlement of which both parties are directly concerned;
or, it shall be competent for an official of the Trade Union to ap-
proach the Local Secretary of the Employers' Association with
regard to any such question; or, it shall be competent for either
party to bring the question before a Local Conference to be held
between the Local Association of Employers and the Local
Representatives of the Trade Unions*